
 
     
 
 
 

Head of Department : Architectural Technology (Three year contract) 
 
Minimum Requirements 

• Masters Degree in Architecture 
• Five  years teaching experience supported by a teaching portfolio 
• Proven experience of academic management and administration  
• Substantial practice experience supported by a portfolio of built work of precedent-setting standard 
• Registration with SACAP in the category of architect 
• Proven scholarly achievements, research publication and supervision and external moderation 
• Proven experience of academic management and administration, project co-ordination and working with 

budgets 
• High national standing in the profession and/or academic arena 

 
Recommendation 

• A PhD in Architecture is a strong recommendation 
• Proven skills at policy development and implementation 
• Proven involvement in professional committee work and/or community work 
• Evidence of strong skills in respect of the technical resolution of architectural concepts 

 
Key Performance Areas: 

• Academic Management 
• Administration 
• Budget and Financial management 
• Human Resources management 
• Industry alliance and partnerships 
• Personal/.professional development and implementation 
• Project co-ordination and working with budgets 
• Research 
• Safety management 
• Teaching in the discipline  

 
Competencies: 

• Knowledge and experience of SACAP Validation 
• Aligning performance 
• Building a successful team 
• Building partnerships 
• Client/learner focus 
• Good coaching skills 
• Continuous improvement 
• Ability to delegate responsibility 
• Interest in developing others 
• Building trust 
• Facilitating change 
• Leading through vision and values 
• Managing conflict 
• Ability to work in a changing environment 
• Meeting leadership 
• Strategic decision making 
• Technical/Professional knowledge and skills in the professions of architecture and architectural technology 
 

Enquiries: 021 959 6704 or mtshalit@cput.ac.za 
Commencement date:  January / August 2010 
Closing date:  06 November 2009 
 

The Cape Peninsula University of Technology is committed to Employment Equity and aims to attract and retain talented 
individuals to achieve our equity objectives. Preference will be given to applicants whose appointment contributes 

towards the achievement of demographic representation. 
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